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CALL FOR
VOLUNTEERS

Mark Gardner reports 
on the All Party 
Parliamentary Group on 
Education Governance 
and Leadership 

T
he chair, Neil 
Carmichael MP, 
welcomed the 
impressive turnout  
and stressed the 
prominence this group 

has in pushing key issues in governance. 
“Encouraging people to become a 
school governor is very important. Today 
we are charting a new course,” he said.

Lord Nash, parliamentary under-
secretary of state for schools, praised 
governors for the vital role they play in 
school improvement. He went on to 
explain why he is now calling for 
employers to support school governance 
and why governing bodies should reach 
out to local employers.

“In the business community we’ve 
done a great deal of work over the last 
20 years thinking about who should  
be on an effective board of directors.  
I don’t see a governing body as like  
a board of directors, I see it as pretty 
much identical in terms of the role  
it fulfils; it is a board consisting of 
essentially non-executive directors, and 

their responsibilities are very similar. 
“We’re sending out a call to 

businesses and professionals to join  
us in our determination to substantially 
improve our education system so that 
every child in this country gets the 
education they deserve.”  

Responsibility
Nick Chambers, director of the charity 
Education and Employers Taskforce, said: 
“A lot has changed in the landscape of 
education. A huge amount of public 
money is devolved to school governors 
and a huge amount of responsibility.” 

Delegates debated how to encourage 
more skilled volunteers into schools. 
Many supported the idea of targeting 
local employers to support governing  
in their workforce. 

Rob Wall, head of education and 
employment policy at the Confederation 
of British Industry, warned: “When our 
competitors in the world are outperforming 
us, nothing is more important than 
getting the skills system right in schools.  
A good governing body is essential.” 

Others saw it as a chance for 
employers to have a stake in their local 

community. “For small to medium sized 
businesses, there is a strong argument for 
them in terms of social responsibility,” 
said Kath Boullen, of St Helens Chamber 
of Commerce. “Make the benefits clear 
and give them training,” she added.

 
Mandatory training 
Attendees also used the opportunity to 
question the minister on why he didn’t 
support mandatory training, as the vast 
majority of governors do. Lord Nash said: 
“We’ve doubled our investment in 
training, with the massive expansion of 
the National Leaders of Governance 
programme from 100 to now more than 
250. We’ve expanded training for chairs 
with a target of 6,500 chairs, vice chairs 
and aspiring chairs being trained by 
March next year. We’ve commissioned  
a clerks’ training programme for 2,000 
clerks, developed training workshops  
for governors on key priorities such as 
performance related pay, RAISEonline  
and financial efficiency.”

“We need qualified people to step up  
to serve. But good chairs have a vital role  
to play; it must be rewarding for them,”  
said the master of Wellington College,  
Sir Anthony Seldon.

Professor Chris James, of the 
University of Bath, agreed: “The 
governing environment is a thoroughly 
enjoyable one as well as being 
challenging. People learn new skills  
to then take back into the workplace.  

This can be a  
virtuous cycle.”  &

Mark Gardner is 
assistant to NGA’s 
chief executive

new alliance
NGA has been working with Professor 
Chris James on a major survey into 
the current state of governance in 
England’s schools, the results of 
which will be published on 15 May. 
On the same day, a new alliance  
will be launched, which aims to: 
· celebrate the valuable role played  
by school governors and increase  
the number of new high quality 
school governors
· increase the number of governing 
bodies actively seeking to recruit and 
develop high calibre governors with 
relevant skills and experience
· increase the number of employers 
who support staff to volunteer as 
governors and promote governance 
as a key leadership and development 
opportunity to their staff
To find out more, please contact 
nick.chambers@educationand
employers.org or call 020 3206 0510 

Many supported 
the idea of targeting 
local employers

nga web poll
NGA asked: “Have you ever 
approached an employer to find  
a new governor?” 20% had, 55% 
hadn’t and 25% had but without 
success. 

Lord Nash answers questions 
at the APPG meeting
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